DEARBORN SCHOOLS EMPLOYEE
HEALTHCARE PROGRAM
DFT - DEARBORN FEDERATION OF TEACHERS
DFSE - DEARBORN FEDERATION OF SCHOOL EMPLOYEES
ADSA - ASSOCIATION OF DEARBORN SCHOOL ADMINISTRATORS
DSOEA - DEARBORN SCHOOLS OPERATING ENGINEERS ASSOCIATION

DFSE

A

Benefits Package
for Your
Life

BRGsi G Arthur J. Gallagher & Co.
“ BUSINESS WITHOUT BARRIERS™

v



Confidentiality Statement

At Gallagher Benefit Services, Inc. we pride ourselves
on the skills, experience and integrity of our
employees, our intellectual capital, and the results
we achieve for our clients and their enrollees. We
work diligently to ensure the work we do meets and
exceeds your objectives as our client.

The intent of this presentation is to provide you with general information regarding the status of, and/or potential concerns
related to, your current employee benefits environment. It does not necessarily fully address all of your specific issues. It
should not be construed as, nor is it intended to provide, legal advice. Questions regarding specific issues should be
addressed by your general counsel or an attorney who specializes in this practice area.
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Union Sponsored,
Union Benefits



Organizational Chart

DSEHP VEBA Trust -~

-
L

President — Chris Sippetley, DFT
Vice President — Tom Hand, DSOEA

Secretary — Rene Ziaja, DFSE

Treasurer — Andrew Denison, ADSA

-~
N~~
-~

DSEHP Wellness Committee

Chairperson — Sean Jones, DSOEA
Recording Secretary—Chris Sipperley, DFT
Dana Addis, ADSA

Rene Ziaja, DFSE
Kathryn Straith-Johnson, DFSE
Kathleen McCormick, DFT
Jane Mazza, DFT
Kim Nicholson, Gallagher

DFT Charter

President — Chris Sippetley
Consultant — Kim Nicholson
HCA — Kathleen McCormick
Member — Kimberly O’Rourke
Member — Debbie Cummins

DFSE Charter

President — Rene Ziaja
Consultant — Kim Nicholson
HCA — Christine Leonard
Member — David Williams
Member — Matt Osinski

DSOEA Charter

President — Tom Hand
Consultant — Kim Nicholson
HCA — Gary Schilbe
Member — Arthur Trezil
Member — David Murphy

ADSA Charter

President — Andy Denison
Consultant — Kim Nicholson
HCA — Veronica Williams-Jakubus
Member — Dana Addis

Member — Chadi Farhat



Wellness Events 2017-2018

August
Homecoming Welllness Books to Youth -Booth
September
HAP - Sleep for Your Health (1 hour)
October
Health Fair
1 DSEHP Union Information Booth & Move Well Registration
2 HAP - Flu Shots
3 Delta - Booth Activity
4 HAP- BMI and Blood Pressures
5 HAP-Healthy Cooking Demonstration
6 HAP- 2 Massage Chairs
7 HAP - Biomechanical Assessment (2 People)
8 DPS Students - Vision Testing
November
HAP - Move Well (4 Week) Program
December
HAP- Financial Fitness (1 hour)
January

Biggest Loser Program (8-15 weeks)

HAP - On-site Exercise (4-6 week)
February

HAP-Cooking Well {4 week)

April
HAP-Stress Management (1 hour)
MARSP
Couch to 5K - Advertising Only
May

HAP-Be a Wise HealthCare Consumer (1 hour)

: Services, Inc.
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Open Enrollment

O May 15t to May 22" Employee Registration
Q May 23" to May 315t Employee Verification

0 All Employees Must Complete an On-line Enrollment
Form including those with Medical Waivers.

0 Enrollment Elections are Locked in unless a federally
approved life event occurs.

0 Failure to submit a 2017 Enroliment Form will result
in NO COVERAGE (i.e. opting out of the plan for the
2017 plan year and no Cash in Lieu payment)

“The contents of this presentation is intended for use as an easy to read summary only. It does not
constitute a contract. Additional limitations and exclusions may apply. For an official description of G Gall

agher Benefit Services, Inc.
benefits, please refer to each carrier’s official certificate/benefit guide.” :
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VERIFY VERIFY VERIFY

REMEMBER TO REVIEW AND VERIFY WHAT
YOU ENROLLED IN.

THE DSEHP CANNOT BE RESPONSIBLE FOR
MISSING DEPENDENTS OR COVERAGE.

ONLY YOU ARE.




Benefit Review
PA 152 & Plan Cost - Current Medical Plan Per Month

July July Rate PA 152 | Census | Variance
2016 2017 | Difference | 2017

through | through | in Dollars | Increase

June June

2017 2018
Single $575.56 $612.40 $36.84 $16.89 150 $19.95
Two Person  $1151.13  $1224.80 $73.67 $35.32 144 $38.35
Family $1569.74  $1670.21 $100.47 $46.07 162 $54.40

This variance amounts to

$207,932.40

that would be the responsibility to the members with no changes to benefits.
G Callagher Benefit Services, Inc.
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District Comparison - N@Maﬂnj Districhs

Census Taylor 2017 Hamtramck DSEHP 2016 DSEHP 2017
2016-17

Single $733.68 $1,584.40 $404.86 $515.75
482

Two Person $3,719.16 S3,644.10 $861.68 $1085.15
403

Family $3,931.20 $4,119.40 $1066.64 $1388.00
919

Employee Cost S5,465,228 $6,017,981 $1,522,644 51,961,484
Annualized based
on census

G Callagher Benefit Services, Inc.
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What's Cﬁanjinj in Benefit Vesign?

* Medical -
* No Change in Coverage

e Dental
* No Change in Coverage

* Vision
* No Change in Coverage

e  Medical Waivers
* No Change

 FS.A.-Flexible Spending Account
* No Change

Refer to Employee Packet for Details

G Callagher Benefit Services, Inc.
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Co- 77@ Cﬁanje.v

HAP- DFSE, SERVICE July 2015 July 2016
TYPE through through
DSOEA June 2016 June 2017
Medical PHP/MHSA Visit S20 S20
Specialist S30 S30
Urgent Care S40 S40
Emergency Room $200 $200
SNF 100 days 100 days
Deductible $250/500 $250/500
Prescription Generic S10 S10
Preferred S30 S30
Non-Preferred S50 S50

“The contents of this presentation is intended for use as an easy to read summary only. It does not
constitute a contract. Additional limitations and exclusions may apply. For an official description of G‘ Callagher Benefit Services, Inc.
benefits, please refer to each carrier’s official certificate/benefit guide.” shiakleg akeasd 12



Emp/ayee Contributions ~ Mom‘ﬁ@ 20!7-20{8

-“

Medical $59 Monthly $119 Monthly $159 Monthly
(Per Pay $35.40 based (Per Pay $71.40 based (Per Pay $95.40 based
on 20 pays *) on 20 pays *) on 20 pays *)
Dental o) o) S0
Vision o) o) S0

* Regardless of how you seek care from July 2017 to June 2018, these amounts will be deducted
from your pay starting in September 2017 and ending June 2018.

The UNKNOWN is what services or care you and your family will seek from slide above.

G Callagher Benefit Services, Inc.
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Deductible - REMINDER

e (Calendar Year

— January 1, 2017 to December 31, 2017
* Deductible Starts Over
 Single Deductible $250.00
* Two Person/Family $500.00

— January 1, 2018 to December 31, 2018
* Deductible Starts Over
 Single Deductible $250.00
* Two Person/Family $500.00

G Callagher Benefit Services, Inc.
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Flexible Spending Accounts (FSA)

= Every dollaryou putin your Flex plan, reduces your W-2 wages.

* Taxes are based on W-2 wages, therefore you avoid all taxes on these dollars,
+ All federal taxes
+ All state taxes (ond local taxes if opplicable)

+ Social Security and Medicare Taxes

= You save 25-40% of your Flex Dollars

= Check list of eligible expenses for items and serices you need
= When in doubt, under-estimate|

* Remember:

*  Annual maximum for health care: 52,500 m
* Annual maximum for dependent care: $5,000 _—




FSA ~ Tax Fl/mnfaje

Examples of Tax Savings

Using the Without the
Reimbursement Reimbursement
Account Account
$30,000.00 Gross Salary $30,000.00
£ 1L.000.00 FSA Deduction b 0,00
$29.000.00 Taxable Salary $30,000.00
3 7.830.00 Taxes Owed (27%) $ 2. 100.00
$21,170.00 Net Income $21,900.00
% 0.00 After-Tax Expenses % 1.000.00
$21,170.00 Spendable Income $20,900.00
5 270.00 Savings 5 0.00

G Callagher Benefit Services, Inc.
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Voﬁmfmy Benefits- U/Jﬁona/

These benefits are available to you on an optional basis.
They are not employer paid and do not affect any of the
employer provided benefits or our Collective Bargaining
Agreement. All Voluntary benefits will roll over
automatically if no change requested.

Critical lliness

Accident Insurance
Short Term Disability
e Life Insurance

G Callagher Benefit Services, Inc.
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Voﬁmfmy - Critical Wness Insurance

Guardian Critical lllness Insurance

Financial protection to help you cope

Warry beer abowt haw ta pay yauwr llinesses can you oost thousands you of dallars — even with medical inturance,
illnessorelated eapenied and .

Every mirade of sachday, an American Bescomes seripusly
sonoeEntrate mare on yeLr recesnry

Micra than 5.7 million patserds ara edwitted annually 1o inbercive cara units {100} inthe Ueitad Stabes®

for justsfew dollars = month,
£iadps oo i melel i 8 18 s Are you financially prepared to cover the out-of-pocket costs and other expenses?

muadizal inpurence, no mother

Hvarage out-of-pockst axpersas for llinessas can ba uo 1o 55,000 pe *
what tyos of plan you have e ol P 3 ' B § PAF

#3% of Americans with mesdical Fourarce lost ol B =svings to out-of-pocket medical cosg=®
asrdian pays you cash benefits
smed on each cowened diagnosis

Thea cash banafits are pald Benefit Plan Ovenciew
Guardian makes it easy

Tha ﬂut-ﬁf-pﬁii". Conls 0 raEt & sErkous Fess is I:'lﬂ'pl"-'l'lirlf caise o ﬂiriﬁl‘lil hir‘.h.lp!ﬂii for Americars — v with meadical insarance!?

dl""’_ﬂ“n '!w and you decide Erripl oyt Bt ez From 2 Opteorc: 55,000 or 510,000
W' 10 LS Thiam i i Affardasis EFOUp Fates
Spoues Benafit 5P of Employee Benefis, up o 55,000
Moy It wgrkor: ‘ . Comerient payroll deduction
Ckd Beksifi ) 26 5% ol Emgbyoa Banal®, u to 52 500
Jue waffers a beart sttack and [ren) Banafit, p to age - 1IP Taka the coveraga with you if
raceias 510,000 Partabalty Privilepes Inchudad wou ey your curent employsr
Thiraa years later, sha has & STnos Pr-Existisg Condites Lisaitation 3 M aitn Lool-Ba ok Period o 17 12 Mantes o Pla

v repeies 510,004
‘Fou Frest provide Evidencs of Insurabibivg iFyou

Sue rescehed SH0000 to kel Evidance of berabiliny walvesdthis coversg e wier iy offered
offsat out-of-pocket costs,
B e Wiallnass Banafit - 550 Per Year rchoncend 1o Emipl oysess, Sgsoirea B Child £
1 . ,
CLIAR D AN
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Va/unfmy - Graup Accident Insurance

Guardian Accident Insurance

An accidental injury can seriously impact your finances

For & ferw dollars & months, Accidant
Inmrance pupplements ypowr
rsieotl | el pllan — o mather what
ot Wi raesE o P

Cagh iz paid directly to you, bazsd
o Cofwned s, Treatments
and anyicen

Usie thee meamey far any plnpods,
whethar Tor rredical o
non-meadical expanmes

209 Ireermnss i ol Deredit i
romned dapercdang cild

is injurad whila playieg an ..
erganiced spart

Aptidents happen, to anyone at anylime — and could happen Lo you.
O A0 million A cair 1o aived e g an Oy roaom ITetimiant forr @ accidental injury last year

Medical insurance doesn't cover everything =— recovering from an injury could cost you thousands of dollars.

The average costof @ njury from & fall is $30,0002 E-

@ Ma health ef medicsl Guesticns bo answer

The average costof an emengency room = b U5, i= $2,100°
Dio youl have enough savings to cover your share of the costs?

8% of Amercans with medical Fourarce used all their saviegs for out-of-pocket medicsl cosi=*
Guardian makes it easy
How it warks®

Whils John was hiking ima local park, ha felland bora e cartilagoim R knao. Ho wen tatha . Affcrdable prog rates

his pital E5 fior traatenseit, Trandotor gaa him aberecs and schiodul ed bien Tora folkow up visi
== Corvaniant payroll deduction

Ambulance 51  Enee Brace 100

Hices i Ll Meckiniis sicn 5750 Ry L300 Take the coverage with you [Fyou leave
Ermergency Room Wisit 51500 Knee Cartilage Tear w500

Herspitad Comfinamant — 2 days 5350 6 Folkew-up Visits with De 3150 mElm coveraga for you, your spocse B yoor
Medical Resonance imaging (MR 51080 criildran

Toiad Cash Benelt Fasd va lohn: 52,220

G

CLIAR D AMN
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Vaﬁmfmy - ﬂ&aéz’é@

Guardian Disability Insurance

Why do you need Short-Term Disability insurance?

I you dapand on your Incormes, yau Yau might underestimate your risk of a disabling iliness or injury
&

should consider... Criar B0 of disabled Americars are babwaan ages 15— 547
B 95% of disabilitias are not coverad by Workmnan's Compergation plans!
For just s few dollars s monts, you can
v o proveidia @ el il smbety At 50% of Americans would have financial difficulties within a month of keing disabled, and one in
for yourself and thoze who depend on four would have problems immediataly?®
i

Raplaces & portion of your incoma if Benelit Plan Overview
you become sericusly il or injured _ Guardian makes it easy

Flat'Weekly OpbicrsEang ﬂill'l:h_h

Ervnllmant at the workplaca & C W g i aeDicay] £300 10 5750 par . Affordable group ratas
affcrdable with corwenient pagme
o Acciderd Aenefis Bepm Cay 1
Fact claims paymsants illnass Banafits Bagin Dy B Extensive resources and support
Pre-Exlstiegg Condltion Liswitatlon help you get back to work and a
L Bemafits Limited fo 2 Wesks for 3 Mot s o e ol For 1% 13 M aribes o Pl productive lifa,
Fre-Exisfing Condtom:

Timaly, afficient claims review
and paymsant
&

] CGUARDIAN

Wi i T e viche Eviachaeo o F rceurraltality i o

Evidenoe-of mrability wabvedihis coverage wihen imitally offered

G Callagher Benefit Services, Inc.
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Voﬁlm‘my ~ Life Insurance

Guardian Life Insurance

Keep your family and finances safe with Voluntary Life Insurance

Life insisran e 5 not just obawt nel A general guideline is to hawve a policy eqgual to five to seven times youwr annual salary:
SR Prowldes a bensfit 1o help pay expenses and provide financial secunity for those who depend an you.

50% of US houserodds would ouffer

Thies unigue benefits only life iInsurance provides:
sigrificand financial impact fromi the ks of

I I I Bl

thesir primnary wage eamar' Pasd directly to yvour banefidaries
L X [0l
— —

Genarally, not subjact T4 Incormse [amag

L e 7 years Anmnual Salary
ardian Benefits Enroliment Meeting Tha walue is not affectad by markat conditions
Flaxible coverage that you can wpdate as your life changes
Inline Enrollment Beging Agril 151k i '
I'“'”““""mm'lmm" Benelit Plan Owveries
1 howrsfday, T daysfwesk
1
Emipleyes Benefi £ Flat Dot ing f 5,000 1o 5150,000
Gosod fimmncial health and I iad at Ctians, ranging from § ks Free Cnline WillD
SecHrRy baging with i benits Spouse Benafrt 50% of Employee Bemefit, up to $25,000 "p
ofered at your workplace Services
Chilld[ren) Benafit, up to sge 26 10 of Employes Bemadit, up to 510,000 ircluded for All Vokartary Life
Mambars!
Partakillity & Corveersion Privileges recluded ﬁ
. Yioud must provicks Evickerce of iresarskblity i yow |
e P — waivad thi covaragawhan inltia by offerad GUARDIAN

i P v [
e e w byt
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Next S tops

EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEENI
0 Review the Email address on file with Plan Source (NGE was acquired).
0 Notification will be sent to you by email for the open enrollment

process. The DSEHP will also be sending you a postcard reminder to
your address on file.

0 Complete the Appropriate Enrollment Process Between May 15t and

May 22"d Utilizing One of These Methods
0 On-line
0 By Phone

0 On-Site, By Appointment Only

0 Print and verify your confirmation statement of benefits for no LI
changes are allowed after May 31, 2017

Failure to submit the 2017 Enrollment Form will result in NO COVERAGE
(i.e. opting out of the plan for the July 2017 through June 2018 plan year)

G Callagher Benefit Services, Inc.
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VERIFY VERIFY VERIFY

REMEMBER TO REVIEW AND VERIFY WHAT
YOU ENROLLED IN.

THE DSEHP CANNOT BE RESPONSIBLE FOR
MISSING DEPENDENTS OR COVERAGE.

ONLY YOU ARE.




A
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